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Anti-bullying 
Protocol for Pupils 
and Staff 
 
Introduction. 
The school has a ‘duty of care’ towards its pupils 
and staff with regard to bullying in that the Head 
teacher and staff stand in loco parentis (in place of 
the parents). This duty of care includes protecting 
pupils from harm of bullying. 
 
This policy links to the Every Child Matters 
outcomes. It also links with the National healthy 
Schools’ Programme theme of Emotional health and 
Well-being, Safeguarding Children’s procedures and 
Keeping Children Safe in Education; for Schools and 
Colleges. 
 

1. Definition of Bullying. 
Bullying can be defined in a number of ways.   
 
“Behaviour by an individual or group, usually 
repeated over time, that intentionally hurts another 
individual or group either physically or 
emotionally”.  
 
Bullying can be direct or indirect and include: 
 

a) Verbal bullying – name-calling, taunting, 
mocking, making offensive comments and 
teasing 

b) Physical bullying – kicking, hitting, 
punching, pushing and pinching,  

c) Emotional bullying - producing offensive 
graffiti, excluding people from groups, 
spreading hurtful and untrue rumours, 
being forced to do things against own will 
and taking belongings or money 

d) Cyber bullying – offensive text messaging 
and e-mailing and sending degrading 
images by phone or the internet 

 
Bullying can take place between staff and pupils; 
between staff; by individuals or groups; face to face, 
indirectly or using a range of cyber bullying 

methods.  It can happen in isolation or quite often 
in the presence of others. 
 

2. Inclusion. 
Every member of the school community is entitled 
to expect equality of protection from bullying as 
well as protection and support from school policies 
and procedures designed to ensure that the school 
remains a safe environment in which to teach and 
learn.     
 

3. Schools statement of intent. 
This school believes that: 

a) bullying is undesirable and unacceptable 
b) bullying is a problem to which solutions 

can be found 
c) seeking help and openness are regarded 

as signs of strength not weakness 
d) all members of the school community will 

be listened to and taken seriously 
e) bullying prevents pupils achieving to their 

full potential and affects standards of 
achievement and aspirations 

f) everyone has the right to work and learn 
in a healthy atmosphere that is free from 
fear 

g) all of us have a responsibility to ensure 
that we do not abuse or bully others 

h) we all have a duty to work together to 
protect vulnerable individuals from 
bullying and other forms of abuse 
 

4. Intended Outcomes and 
Targets. 

a) That there are effective listening systems 
for pupils and staff within the school 

b) That all staff are aware of the anti-bullying 
policy and know who to report suspected 
bullying to. 

c) That no child or young persons’ 
educational opportunities and 
achievement is disadvantaged due to the 
experience of bullying 

d) That there is effective communication 
with parents and the wider school 
community  on the subject of bullying 
through newsletters and  parents 
meetings  
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5. Guidance for adults experiencing 
bullying. 

The flows may be broadly similar or vary greatly to 
the flow chart if it is an adult being bullied.  If you 
are experiencing bullying as an adult: 

a) Seek advice and information from your 
union 

b) Share your concerns with a trusted 
colleague 

c) Make a record of all incidents and date 
them 

d) If you feel your situation is not being 
resolved then you should follow the 
school’s formal procedures as adopted by 
the governing body 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

 Staff to be vigilant and react to any 
form of bullying displayed towards 
pupils and staff 

 
 

 An underlying principle in supporting 
pupils and staff in our school is that all 
incidences of bullying will be taken 
serious 

 
 
Jean Simpson, Designated Safeguarding Lead 
Lindi Paterson, Teacher 
Reviewed April 2020; to be reviewed in 2 years; 
April 2022 
 
 
 Anti-bullying Flow Chart 



 

 

 
 


